
 
 
 
 

Five-Month Sabbatical Replacement Position in Folklore 
 

 
Grenfell Campus, Memorial University of Newfoundland, has a population of more than 
1,300 students and emphasizes innovative approaches to teaching and learning, research 
and engagement. Experiential learning, impactful research, and strong community 
relationships are the hallmarks of Grenfell Campus’ profile. 
 
The Social Cultural Studies Programme, of the School of Arts and Social Science, invites 
applications for a five-month Sabbatical Replacement position in Folklore. The S/C S 
programme is an interdisciplinary Bachelor of Arts degree linking anthropology, folklore 
and sociology. Applicants with a PhD and evidence of effective teaching and research 
experience will be given priority, but candidates with a PhD near completion will be 
considered.  The position will begin August 01, 2025. 
 
The successful candidate must be prepared to teach three courses in Folklore. The 
successful candidate will be required to teach Folk 1000 (Introduction to Folklore) and two 
additional courses in the Fall 2025 semester; one 2000 and one 3000 level course to be 
chosen in consultation with S/C S faculty.  
 
Applications will be accepted until 5:00 p.m. on May 16, 2025. A letter of application along 
with a curriculum vitae, teaching dossier (including evidence of teaching effectiveness and a 
sample course outline) and the names and contact information for three references should 
be sent in electronic form to:  Dr. Sandra Wright, Dean, School of Arts and Social Science, 
Grenfell Campus, Memorial University of Newfoundland, Corner Brook, NL A2H 6P9. Email: 
gcsass-dean@mun.ca 
 
All appointments are subject to budgetary approval.  Salary will reflect qualifications and 
experience in accordance with the Collective Agreement governing faculty at Memorial 
University of Newfoundland.  
 
All qualified candidates are encouraged to apply; however, Canadian citizens and 
permanent residents will be given priority. "Memorial University is committed to 
employment equity, diversity, inclusion and anti-racism, and encourages applications from 
all qualified candidates, including: women; people of any sexual orientation, gender identity, 
or gender expression; Indigenous Peoples; visible minorities, and racialized people; and 
people with disabilities. All applicants are invited to identify themselves as a member of an 
equity-deserving group(s) as appropriate. Applicants cannot be considered as a member of 
an equity-deserving group(s) unless they complete an employment equity survey. Memorial 

is committed to providing an inclusive learning and work environment. If there is 
anything we can do to ensure your full participation during the application process 
please contact equity@mun.ca directly and we will work with you to make 
appropriate arrangements." 
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